Save The Children International
ROLE  PROFILE


	JOB TITLE  Head of Global Assurance


	TEAM/PROGRAMME: Save the Children International (SCI) Finance/Board
	LOCATION:  London 

	GRADE: TBC              

	POST TYPE: Permanent

	CHILD SAFEGUARDING: Level 3 - the responsibilities of the post may require the post holder to have regular contact with or access to children or young people 

	ROLE PURPOSE: 

To direct and lead the activities of the Global Assurance function, reporting directly to the Chairman of the SCI Audit and Finance Committee, with day-to-day leadership from the SCI CFO.  

To ensure the provision of a professional service providing appropriate assurance to senior management and the Board (and, by extension, the members).  
To support management in improving SCI’s operations and in providing a platform for learning across the organisation. 
To influence and facilitate change across the organisation to strengthen risk management and control.

	SCOPE OF ROLE: 

Reports to: Chair of the SCI A&FC, with day-to-day management by the SCI CFO
Financial and HC Dimensions: revenues ultimately of over $1.1bn, with 14,000 employees worldwide
Staff directly reporting to this post: ultimately: Deputy Head of Global Assurance, 2 Global Audit Managers and 2 Regional Assurance Managers (tbd, as could also report into Deputy Head), Assistant

	KEY AREAS OF ACCOUNTABILITY:
· leads and directs the strategic and operational development of internal audit and assurance services across SCI
· ensures adequate coverage and resourcing globally to provide appropriate assurance to management and the Board
· schedules assurance-specific agendas for the Audit & Finance Committee as well as the Board
· working with the SCI CFO and the Director Financial Governance, liaises with the external auditors regarding audit plans and findings and potential improved ways of working including synergies
· facilitates the professional development and progression of senior staff within Global Assurance
· develops and oversees delivery of SCI’s assurance strategies and plans
· coordinates and provides assurance to the Board on the effective operation of risk management systems and controls
· ensures an adequate quality control framework for Global Assurance, and monitors the work performed
· oversees professional development programmes for staff, and coaches the management team
· oversees the achievement of plans agreed by the Audit & Finance Committee, ensuring adequate coverage of risk
· working with the Global Assurance Managers, assures the quality of assurance work performed
· manages the Global Assurance worldwide budget
· supports management in the area of fraud, where appropriate.



	SKILLS AND BEHAVIOURS (our Values in Practice)

Accountability:

· holds self accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values

· holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved.
Ambition:

· sets ambitious and challenging goals for themselves and their team, takes responsibility for their own personal development and encourages their team to do the same

· widely shares their personal vision for Save the Children, engages and motivates others

· future-orientated, thinks strategically and on a global scale.
Collaboration:

· builds and maintains effective relationships, with their team, colleagues, members and external partners and supporters

· values diversity, sees it as a source of competitive strength

· approachable, good listener, easy to talk to.
Creativity:

· develops and encourages new and innovative solutions

· willing to take disciplined risks.
Integrity:

· honest, encourages openness and transparency; demonstrates highest levels of integrity.

	QUALIFICATIONS AND EXPERIENCE:
· qualified accountant, ACA preferred, or suitable professional internal auditing qualification and/or relevant experience in the development sector
· evidence of progressively responsible auditing experience (internal and/or external) 
· significant management experience (including at a senior level)
· in-depth understanding of risk and its implications
· experience of working with audit committees
· experience of working in a global and, where possible, not-for-profit organisation
· proven ability in internal auditing
· ability to summarise technical documents in language that is accessible to the target audience
· conceptual and strategic thinker
· ability to deliver to tight deadlines
· strong team-building and motivational skills
· personal credibility and effective influencing skills
· excellent written, editing and reviewing skills
· willingness to undertake significant amounts of travel to country and regional offices 
· commitment to Save the Children values.
Desirable: proficiency in at least one other language.
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