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Save The Children International 

JOB DESCRIPTION


	JOB TITLE:  Campaign Manager, Global Campaign Team

	TEAM/PROGRAMME: Global Campaign Team
	LOCATION: Save the Children International, London

	GRADE: (please leave this blank) 
	Type of Contract:

Permanent   FORMCHECKBOX 
 

	CHILD SAFEGUARDING: (select only one)

Level 3 – the responsibilities of the post may require the post holder to have regular contact with or access to children or young people.



	ROLE SCOPE AND PURPOSE:

To lead the development and implementation of cross-organisational campaign projects  that contribute to the advocacy goals of Save the Children’s global campaign on child survival, EVERY ONE and make a strong contribution towards the success of the campaign as a whole.  
Reports to: Mobilisation Director, EVERY ONE campaign
Staff reporting to this post: TBC
Budget Responsibilities: Up to £200,000 per year
Role Dimensions: Managing internal and external stakeholder relationships, managing key partnerships and representing Save the Children internally


	KEY AREAS OF ACCOUNTABILITY : 
1. Lead a range of projects to build and demonstrate the breadth and depth of public support for action to save children’s lives, working closely with colleagues in Save the Children members.

2. Support the Mobilisation Director and Save the Children members and programmes to create and implement a popular mobilisation strategy for the EVERY ONE campaign which is ambitious, externally-engaged and geared toward tangible change in the lives of children

3. Maximise member contributions and benefits, including:

· Ensuring the campaign benefits from existing advocacy and popular mobilisation expertise and resources in members and programmes

· Ensuring an excellent service of appropriate materials, strategic support and other tools to members and programmes.

4. Play an active role as a member of the Global Campaign Team, supporting the Mobilisation Director and working with other colleagues to ensure the team is seen by members as effective and helpful to them in their implementation of the campaign.



	EXPERIENCE AND SKILL

	Essential Attributes

	· Proven success in developing and implementing campaigns and building coalitions for change. Understanding of how popular mobilisation helps to realise changes in policy and practice. 

· Excellent project management skills, with a track record of taking projects from concept stage to execution, and building collaboration across functional and geographical boundaries

· Experience of achieving change in the global south as well as in the global north, using a range of approaches

· Strong written and spoken communication skills, and an ability to tailor communication to different audiences

· Experience of a complex organisational structure, preferably in a global context.

· Experience of solving complex issues through analysis, definition of a clear way forward and ensuring buy in.

· Commitment to Save the Children values.



	QUALIFICATIONS
· Bachelor’s degree or equivalent


	SKILLS AND BEHAVIOURS (SCI Values in Practice) 
Accountability:

· Holds self accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values

· Holds colleagues accountable to deliver on their responsibilities -- giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved.

Ambition:

· Strongly externally-oriented

· Future oriented, thinks strategically and on a global scale

Collaboration:

· Clear ability to understand other people’s perspective and address reasonable concerns and needs

· Builds and maintains effective relationships with colleagues, members and external partners

Creativity:

· Develops and encourages new and innovative solutions

· Excellent communication skills.

Integrity:

· Honest, encourages openness and transparency; builds trust and confidence

· Displays consistent excellent judgement.



	Equal Opportunities 

The post holder is required to carry out the duties in accordance with the SCI Equal Opportunities and Diversity policies and procedures.

	Health and Safety

The post holder is required to carry out the duties in accordance with SCI Health and Safety policies and procedures.

	Additional job responsibilities

The job duties and responsibilities as set out above are not exhaustive and the Post holder may be required to carry out additional duties within reasonableness of their level of skills and experience.
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